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Single Equality & Diversity Policy and Procedure

Equality and Diversity Statement

Treloar’s affirms its belief in the uniqueness and value of each individual by providing learning opportunities which enable young people with differing abilities to achieve their potential.

We celebrate diversity amongst our students, staff and visitors and recognise the contribution which individuals with a wide range of backgrounds and experiences can make to the life of the College.

Treloar’s recognises that some individuals and groups experience discrimination and disadvantage in their access to education, training and employment and is committed to policies and practices which promote equality and redress disadvantage within the current legislative framework.

In particular, the Treloar’s believes that no individual or group should receive less favourable treatment as a consequence of their disability, gender, age, colour, ethnic origin, culture, religious beliefs, marital status, responsibility for dependants, employment status, sexual orientation, criminal record, trade union affiliation or social and economic status.

The organisation will monitor the effectiveness of this policy by analysing relevant information, evaluating it and carrying out the appropriate actions. 

Our commitment to equality of opportunity and the elimination of  discrimination extends to applicants, students, staff, volunteers and visitors.

The Statement applied to education and services for students and other learners.
1.
Treloar’s recognises its legal obligations under:

1.1   The Equal Pay Act 1970 (amended 1983)

1.2   The Sex Discrimination Acts 1975 and 1986, Gender Reassignment Regulations 1999 and Amendment Regulations 2003

1.3   The Race Relations Act 1976 and (Amendment) Regulations 2003

1.4   The Race Relations (Amendment) Act 2000

1.5   Disability Discrimination Act 1995

1.6   Special Educational Needs and Disability Act (SENDA) 2001

1.7   Rehabilitation of Offenders Act 1974 (Exemptions Amendment Order 1986)

1.8   Children Act 1989
1.9   The Employment Equality (Religion or Belief) Regulations 2003

1.10 The Employment Equality (Sexual Orientation ) Regulations 2003
2.
Treloar’s will:
2.1   regularly review its policies and practices to ensure that publicity, recruitment and admissions,  the curriculum, teaching, assessment and achievement, care, therapies and support services reflect the organisation’s Equality and Diversity Policy.

2.2   monitor the student population and applicants to evaluate equality of access to the curriculum and other services.

2.3   provide an environment and resources which reflect the diversity of the students, and the value and potential which Treloar’s sees in each individual.

2.4   provide students with clear guidelines on acceptable standards of behaviour, and the ethos and procedures which will empower students to challenge situations in which they feel equality of opportunity has been undermined or denied.

2.5   distribute and promote this policy throughout the organisation.

2.6   encourage all students, staff, volunteers and visitors to apply this policy and practices, and provide an environment where equality of opportunity prevails and discrimination is challenged.

2.7   prepare and implement action plans to address issues identified by the monitoring activities.

Equality and Diversity in Practice

3.
Race equality 

Treloar’s is committed to promoting equality of opportunity and good race relations and avoiding racial discrimination.  The Race Relations

(Amendment) Act 2000 places a general duty on colleges to: 

3.1   eliminate unlawful racial discrimination

3.2   promote equality of opportunity

3.3   promote good relations between people of different ethnic groups.

Each public authority must:

3.4   agree a policy which is compliant with the legislation and the code of practice;

3.5   establish an action plan and timetable for the implementation of the policy;

3.6   communicate the policy to staff, pupils and parents;

3.7   train staff as appropriate;

3.8   provide the resources necessary to implement the policy;

3.9   monitor the operation and impact of its race equality policy and all other policies;

3.10 identify and implement changes to bring about improvements in racial equality practice and outcomes.

The specific duty on educational establishments requires them to:

3.11 agree a written statement of policy for promoting race equality;

3.12 have in place arrangements for fulfilling, as soon as is practicable, its statutory duties;

3.13 assess the operation and impact of all of its policies, including its race equality policy, on staff, students and others, and, in particular, on achievement rates of students;

3.14 monitor, by reference to racial groups, the admission and progress of students;

3.15 monitor, by reference to racial groups, the recruitment and career progress of staff;

3.16 indicate the arrangements for publishing the single equality policy and communicating the results of its monitoring activity under the policy.

4.
Disability discrimination


The Disability Discrimination Act 1995, as amended by the Special Educational Needs and Disability Act 2001, aimed to ensure that disabled people have equal opportunities to benefit from, and contribute to, the learning and services available in educational establishments. 

Under the Act the Governing Body is the responsible body which is legally liable for the actions of the educational establishment as a whole and for individual employees and others such as contractors or agents acting on behalf of the educational establishment. The Act makes it unlawful to discriminate against disabled applicants, potential applicants or students. 

Discrimination can take place in either of two ways:

4.1   by treating them less favourably that other people, or

4.2   by failing to make a ‘reasonable adjustment’ when the disabled person is placed at a substantial disadvantage compared to other people.

Educational establishments are expected to make ‘anticipatory adjustments’, not simply wait until a disabled user requires a particular adaptation.

Services and resources must be reviewed periodically to take into account changes in technology and good practice. 

5.
Responsibilities
5.1   The Governing Body

Governors are responsible for:

· making sure the educational establishment complies with legal requirements and meets all duties, including the general and specific duties
· making sure the Equality & Diversity policy and its procedures are followed.
5.2   The Principal

The Principal is responsible for:

· giving a consistent and high-profile lead on equality and diversity issues

· promoting the Equality & Diversity Policy inside and outside the college

· making sure the Equality & Diversity Policy and its procedures are followed.
5.3   Line Managers
All Line Managers are responsible for:

· Putting the policy and its strategies and procedures into practice.

· Making sure all staff know their responsibilities, and receive support and training in carrying these out.

· Following the relevant procedures and taking action against students and staff who unlawfully discriminate against others.

5.4   All Staff


All staff are responsible for:

· Dealing with discriminatory incidents, and being able to recognise and tackle bias and stereotyping.

· Promoting equality of opportunity and good relations, and avoiding unlawful discrimination against others.

· Keeping up-to-date with the college policy on equality and diversity, and taking up training and learning opportunities.


6.
Treloar’s Publicity and External Relations
6.1
Treloar’s publicity material will reflect positive images of differing abilities, gender and ethnic origin.

6.2
Every effort will be made to make Treloar’s information available to all sectors of the community.

6.3
Relationships with external agencies such as recruitment and volunteer agencies, careers services, colleges, schools, local education authorities, health and social services and voluntary agencies and funding authorities will conform to this policy.

6.4
An equal opportunities statement will appear in the Treloar’s prospectus, advertisements and student handbook.

6.5
Extra-curricular activities including promotional events will reflect positively the diversity of the Treloar’s community.

6.6
Treloar’s will actively seek closer links with those groups in society who may be disadvantaged or under-represented in their access to further education.

7.
Treloar’s Environment and Facilities
7.1
All areas of the organisation will be accessible to people with disabilities.

7.2
Treloar’s facilities and services will be provided equitably to all students, irrespective of cognitive ability, physical disability, mode of communication or pattern of behaviour.

7.3
Images displayed in the establishment will reflect positively the social and cultural diversity of the organisation and will counteract stereotypes.

7.4
Offensive or stereotypical images will not be displayed in any area of Treloar’s although the Residential Manager may determine what is acceptable in the privacy of students’ bedrooms.

7.5
An area will be provided for religious worship or observance, and as far as possible will be made available and acceptable to students of various faiths.

7.6
The physical environment of Treloar’s will be maintained so that a sense of inclusive well-being, confidence and security will be ensured for students, staff, volunteers and visitors.  For example, exterior lighting should enhance the security of women on the campus, and lighting, paving and signs should not disadvantage students with visual disabilities or learning difficulties.

7.7
Catering services will reflect and recognise diverse dietary and cultural needs and preferences, and will be accessible to all users.

7.8
Treloar’s environment and facilities will be audited and an action plan prepared, implemented and monitored to ensure compliance with the relevant legislation.

8.
Behaviour
8.1
Treloar’s is committed to the eradication of discriminatory behaviour.  Offensive racist, sexist or homophobic language, harassment or other unacceptable behaviour will not be tolerated.  All complaints of such behaviour will be investigated and treated seriously according to Treloar’s grievance procedure.

Unacceptable behaviour includes:

8.2   Unwanted physical contact such as unnecessary touching, patting, pinching, brushing against another person’s body, insulting or abusive behaviour or gestures, physical threats, assault, coerced sexual intercourse or rape.

8.3   Unwanted verbal conduct such as unwelcome advances, patronising titles or nicknames, propositions or remarks, innuendoes, lewd comments, jokes, banter or abusive language, which refers to a person’s or a group’s gender, colour, race, nationality, ethnic or national origins, disability, sexual preference etc., repeated suggestions for unwanted social activities inside or outside the workplace.

8.4   Unwanted non-verbal conduct such as racially or sexually based graffiti or graffiti referring to an individual’s characteristics or private life, abusive or offensive gestures, leering, whistling, display of pornographic or suggestive literature, pictures or films/videos or inappropriate use of visual display units (VDUs) or network systems for this purpose.

8.5   Bullying, including persistent criticism, personal abuse and/or ridicule, which humiliates or demeans the individual involved, gradually eroding his/her self-confidence.

8.6   Conduct which denigrates, ridicules, intimidates or is physically abusive of an individual or group.

8.7   The Treloar’s senior management team will not tolerate harassment in any form.  All allegations of harassment will be investigated and dealt with promptly through the organisation’s grievance procedure.

8.8
Students who show racist behaviour towards staff, for example by refusing offers of help from residential or learning support staff, will be advised by a senior member of staff that this is not acceptable and that if they persist, the level of service which they receive will be adversely affected.

8.9
Treloar’s will require all staff to be familiar with its Equality and Diversity Policy and to conduct themselves in accordance with its principles.

8.10
No student shall be discriminated against in respect of any activity, service or opportunity because of an instance of misconduct for which the appropriate sanction has been applied.
9.
The Curriculum
9.1
Learning materials which show men and women, members of ethnic groups and people with disabilities or of different ages in a range of positive roles will be used and/or developed by the organisation.

9.2
Materials will be free from prejudice and stereotypes in assumptions, images and language.

9.3
Teaching staff will be expected to monitor learning materials as described in 4.1 above.

9.4
Syllabuses, examination materials and course guidelines will be reviewed and where appropriate representations will be made to awarding or examining bodies to produce materials and procedures which support Treloar’s Equality and Diversity Policy.

9.5
Staff will be encouraged to review their practices and techniques to encourage student learning to ensure that they meet the needs of individual students and are free from bias.

9.6
Treloar’s and its staff will ensure as far as possible that assessment methods do not disadvantage some groups of learners by, for example, devising and approving alternative strategies where this is within the scope of the organisation, and seeking approval or advising external bodies where this seems appropriate.

9.7
As far as possible Treloar’s will monitor learner achievement to ensure that the various aspects of inequality do not adversely affect this.

9.8
Specifically, in relation to 9.1-9.5 tutors will seek to ensure that every reasonable effort is made to avoid a format, language or approach which, in relation to student’s gender, age, racial origin, religious persuasion, sexual orientation or disability:

· is offensive to members of particular groups

· is not capable of being readily understood by some candidates

· does not have the same meaning for all candidates

· implies stereotyped or biased attitudes

· assumes experiences which not all candidates have had

· describes contexts which are not equally meaningful to all candidates

· includes terms or concepts or forms of presentation which are unfamiliar to some groups of students

· employs techniques that are easier for some groups of students to use

· requires activities which cannot be performed by all students

9.9
Guidance, counselling and careers services offered to all students will apply principles of equality and anti-discriminatory practice, confidentiality and respect for the individual and their right to make informed, autonomous choice.

9.10
As far as possible, students should have the opportunity to gain work experience.  Staff should seek actively to encourage employers to adopt a positive approach to students on work placement regardless of age, gender, ethnic origin, sexual orientation or disability.

9.11
Where work experience cannot be made available, for whatever reason, the student should be informed promptly and clearly in the appropriate way, and alternatives should be explored and provided which simulate aspects of the world of work.

9.12
Learning support should be available to each student on the basis of need.  Support should reflect respect for the individual, gender, culture, age, ethnic origin etc.  This applies to referral, assessment, provision and the speed of procedures for identifying need.

9.13
Off-site curricular activities, such as transport training, residential periods or field trips will be provided equitably to all students unless reasonable adjustment cannot be made, for example where health and safety considerations cannot be overcome.

9.14
Treloar’s will provide equal access to appropriate social, cultural, creative, sports and leisure experiences for all students and wherever possible will seek integration with students’ peers and the wider community.

10.
Selection Procedures
10.1
Interviewing and selection procedures, from the first contact, will promote equality and counter discrimination.

10.2
Patterns of applications and selection across the College will be monitored and procedures reviewed to ensure that the student population reflects the composition of the applicant population and the College’s aims.

11.
Induction and Curriculum Options
11.1
At Induction all students will be reminded of the Equality and Diversity Policy and their rights under the Grievance Procedure.

11.2
Induction, initial assessment and programme and any limitations to choice will be discussed with students clearly and effectively (i.e. using the appropriate form of communication).

11.3
Induction, initial assessment and curriculum choices will be monitored and reviewed to ensure that they reflect the Equality and Diversity Policy.

12.
Care, Therapy, Medical Treatment and other services
12.1
Treloar’s therapy, rehabilitation engineering, medical and care services conform to the Equality and Diversity Policy and will be provided equitably to all students according to their individual needs and within the context of the funding agreement.

12.2
Where a treatment or service cannot be provided for any reason, e.g., because it falls outside of the funding agreement, or would infringe the rights of other students, this will be clearly explained and alternatives explored with the student and/or parents.

12.3
The provision of therapy, medical treatment, care and other services will be monitored and reviewed to ensure that it complies with the Equality and Diversity Policy and race equality and disability legislation.

Appendix A.

Relevant Legislation and Codes of Practice

Legislation exists to promote equality of opportunity. In this policy, the term "discrimination" refers to circumstances in which a person is treated less favourably than others on the grounds defined in the following Acts, Regulations and Codes of Practice:-

The Sex Discrimination Act 1975 (Amendment) Regulations 2003 makes it unlawful in the employment field to discriminate directly or indirectly against any person (whether a woman or a man) on the grounds of sex or marital status unless the job qualifies for a Genuine Occupational Qualification (GOQ) on the grounds of gender under section 7 of the Sex Discrimination Act, 1975. 

The Gender Reassignment Regulations 1999 under section 2A of the 1975 Act makes it unlawful for an employer to discriminate against an employee (or job applicant) less favourably than other employees on the ground that the person in question is undergoing, has undergone or intends to undergo gender reassignment.
The Race Relations Act, 1976 & Race Relations (Amendment) Act 2000 makes it unlawful in the employment field to discriminate directly or indirectly against any person on the grounds of race, colour, nationality, ethnic or national origins unless it has been formally decided to address an area of under-represented groups under Section 37 & 38 of the Race Relations Act 1976. It also placed a general duty on public authorities in carrying out their duties, to have due regard to the need to eliminate unlawful racial discrimination and to promote equality of opportunity and good relations between persons of different racial groups, as well as a specific duty to prepare and maintain a Race Equality Policy, to assess the impact of its policies on students and staff of

different racial groups, to monitor the admissions and progress of students and the recruitment and career progress of staff, to set out how it will publicise the Race Equality Policy and annually to publish the results of it’s assessment and monitoring.

The Race Relations Act 1976 (Amendment) Regulations 2003 implement the EC Article 13 Race Directive. The new definition of indirect discrimination replaces “condition or requirement” with the phrase “provision, criterion or practice”. The new definition covers formal requirements, conditions and provisions, as well as informal practices, thus widening the circumstances where indirect discrimination could occur. Such discrimination is unlawful unless it can be justified on other grounds. The burden of proof is now with the respondent/employer as opposed to the applicant.

The Equal Pay Act 1970 (Amendment) Regulations 2003 aims to remove discrimination

between men and women in pay and other conditions of their contract of employment.
The Disability Discrimination Act 1995 requires employers and providers of goods and services to eliminate discrimination against disabled people at all levels. The full effect of the Act has been phased in over a number of years. Thus from 2 December 1996, due to the employment measures of the Act, it has been unlawful to treat a person, without good reason, less favourably because of their disability. The DDA also repeals the Disabled Persons (Employment) Act 1994 with its voluntary register of people with disabilities and the quota scheme for businesses with more than 20 employees. For post 16 education providers new duties came into effect in September 2002 under Part IV of the DDA as amended by the Special Educational Needs and Disability Act (SENDA) 2001. These require providers of adult education and youth services to ensure that they do not discriminate against disabled people. There is also the duty to provide auxiliary aids by way of reasonable adjustment.

The Rehabilitation of Offenders Act, 1974 requires employers not to discriminate against candidates with spent convictions. However, for teaching posts, there is an obligation on the part of the candidate to declare any conviction whether spent or not. In addition, for teaching and certain other posts there is a requirement to carry out checks of Police records through the Criminal Records Bureau as part of the recruitment process.
The Employment Equality (Sexual Orientation ) Regulations 2003 apply to discrimination on grounds of orientation towards persons of the same gender, the opposite gender and the same and opposite gender. They cover discrimination on grounds of perceived as well as actual sexual orientation. The Regulations also cover association, i.e., being discriminated against on the grounds of the sexual orientation of those with whom you associate.

The Employment Equality (Religion or Belief) Regulations 2003 apply to discrimination on grounds of religion, religious belief or similar philosophical belief. They cover discrimination on grounds of perceived as well as actual religion or belief. The Regulations also cover association, i.e., being discriminated against on grounds of the religion or belief of those with whom you associate.
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