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Treloar Trust, Upper Froyle, Alton, Hampshire, GU34 4JX.

Web site:  www.treloar.org.uk
	Treloar Volunteer

Application Form 
Please complete this form, or complete on line and return it to the Human Resources Department by the closing date.

Tel: 01420 526407

Fax: 01420 23957




	TITLE
MR/MRS/MISS/MS

DR ETC.


	SURNAME

	FORENAMES (in full)


	PREVIOUS SURNAME (S)


	DATE OF BIRTH


	AGE
	NATIONALITY


	DO YOU HAVE ANY WORK PERMIT RESTRICTIONS?

        YES  p          NO  p

	HOME ADDRESS


	CONTACT DETAILS 

Home phone number 

Work phone number

Mobile phone number

E-mail address




	CURRENT OR MOST RECENT POST HELD




	From month & year
	 Name and address of employer
	Position held, nature of work and reason for leaving/wanting to leave

	
	
	


	PREVIOUS EMPLOYMENT/ VOLUNTARY WORK

Details of your previous employment or voluntary work, most recent first (if necessary, continue on a separate sheet)


	From

month/year
	To

month/year
	Name & address of employer 
	Position held, nature of work, reason for leaving

	
	
	
	


	ANY TIME NOT ACCOUNTED FOR ABOVE (E.G. UNEMPLOYMENT, CHILD CARE , TRAVEL ETC.)


	From

month/year
	To

month/year
	Reason 

	
	
	


	JOB RELATED OR RELEVANT TRAINING

	

	

	EDUCATION AND QUALIFICATIONS

	School/ College/ University 
	Qualifications
	Grade achieved 
	Date

	
	
	
	

	REFERENCES
The Trust requires two references from all candidates, one of which should be your most recent employer (if you have one). Please give details of the HR Manager or other organisational representative that we should contact.  If you are unable to give employment references please give the name/s of referees who can provide on independent character reference for you, eg. Form Tutor. Two referees must be provided.  



	Name and Job title

                                                   
	Can we contact before 

interview?          Yes/No

	Address


	Telephone 
	

	
	Fax 


	

	
	E-mail


	


	Name and Job title

                                                   
	Can we contact before 

interview?          Yes/No

	Address


	Telephone
	

	
	Fax 


	

	
	E-mail
	


	

	PROTECTION OF CHILDREN  (Rehabilitation of Offenders Act, 1974 (Exceptions) (Amendment) Order 1986)
The Trust takes advantage of the national arrangements organised by the Criminal Records Bureau whereby they check that people appointed to the staff do not have a police record of a nature that would indicate that they are not suitable for such a post.  All short-listed candidates will be asked at interview to confirm that they have no such record.  The successful candidate will be required to provide the information on which the CRB Disclosure check will be based and to agree to that check being carried out.  This check is not limited by the Rehabilitation of Offenders Act to offences committed within the recent past.  A copy of the Code of Practice for Registered Persons and Recipients of Disclosure Information is available on request.

Have you been convicted of any criminal offences?                                             YES/NO

If Yes, please give details of the conviction(s) and the Date(s) under separate cover addressed to the HR Manager and in an envelope marked “Private and Confidential”.

	REASON FOR APPLYING

Please say briefly why you are interested in the post, and mention anything else in support of your application.



	PLEASE SIGN AND DATE YOUR APPLICATION
I declare that I have completed this application truthfully and understand that I will liable to disqualification or dismissal should any of the information later be found to be false. 

SIGNATURE......................................................................…………………
DATE..............………….......................

NB: The Treloar Trust complies with the provisions of the Data Protection Act 1998, which defines personal information relating to ethnic/racial origins as sensitive data.  By signing this form you give your consent for the Trust to process sensitive and other personal data for the purposes of recruitment and selection.  (If you complete and return this form electronically, you will be asked to sign a printed copy at the interview)'


TRELOAR TRUST
Equal Opportunities
In order to monitor our equal opportunities policy we would ask you to complete this form.

This form will remain confidential within the HR Department and will not be seen by the short-listing panel.

	Surname:
	Forename:

	Position applied for:




Male  FORMCHECKBOX 
  Female   FORMCHECKBOX 
   (please tick the appropriate boxes)

What do you consider to be your Ethnic or Racial Origin (that is your origin by descent)?

Please circle.

	WHITE


	British / Irish / Other, please specify

	MIXED
	White & Black Caribbean / White & Black African / White &Asian /

Any other mixed background, please specify



	ASIAN OR ASIAN BRITISH


	Indian / Pakistani / Bangladeshi / Any other Asian background, please specify



	BLACK OR BLACK BRITISH


	Caribbean / African / Any other Black background, please specify



	CHINESE OR OTHER 

ETHNIC GROUP


	Chinese / Any other Ethnic group, please specify


Please complete the following (for monitoring purposes only)

	Are you registered as a disabled person?


	YES
	 NO

	Do you consider yourself to be disabled?


	YES
	 NO


 FORMDROPDOWN 


 FORMDROPDOWN 

The Trust is an equal opportunities employer. The aim of our policy is to ensure that no job applicant receives less favourable treatment as a consequence of their gender, marital status, race, ethnic origin, colour, nationality, national origin, disability, sexuality, religion, age, responsibility for dependants, employment status, trade union membership or social and economic status.  Furthermore, the Trust believes that an individual’s criminal record should not lead to less favourable treatment unless it can be shown to be clearly related to the duties or role expected of the employee.  Selection criteria and procedures are intended to ensure that individuals are selected, promoted and in all other ways treated on the basis of their relevant merits and abilities.

A disability or health problem does not preclude full consideration for employment and applications from suitable disabled persons are welcome.  All information provided by applicants will be treated as confidential.

