< Treloars

Business without Barriers Conference
Friday 21 November 2025
10:30 AM - 2:00 PM

10:00 AM
REGISTRATION AND NETWORKING

Guests are invited to arrive at 10:00am, with registration and
networking taking place in the salon, where tea and coffee will be
served.

10:30 AM
WELCOME FROM TRELOAR'S

Host Michael Kurn will open the event by introducing Treloar’s Trustee,
Jo Wright, sharing a brief overview of Treloar’s, outlining the day’s
purpose and schedule, highlighting accessibility information, and
explaining how attendees can engage throughout the day.

10:40 AM

ACCESSIBILITY IS A BUSINESS ADVANTAGE

SPEAKER: HECTOR MINTO | DIRECTOR COMMERCIAL ACCESSIBILITY,
MICROSOFT

When we design to include people with disabilities, we create
experiences that work more effectively for all. Additionally, we are
building a society that is increasingly digital - from our government
services in education, housing and health, across banking, retail,
transport, leisure and media.

At Microsoft we recognise the link between hiring disabled people,
disabled talent, to building experiences that are accessible to all, and
ultimately to delivering innovative, accessible products and services
to our customers.

This is an approach that delivers extensive benefits measured across
business and cultural priorities. This is an approach that we share with
our enterprise customers across the globe. In this keynote, | will share
our learnings and our commitments to building the disability divide,
built on greater representation of disabled people.
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11:05 AM

MINISTERIAL ADDRESS

SPEAKER: SIR STEPHEN TIMMS MP | MINISTER OF STATE FOR SOCIAL
SECURITY AND DISABILITY

11:25 AM
DISABILITY INCLUSION IN THE WORKPLACE
SPEAKER: DIANE LIGHTFOOT | CEO, BUSINESS DISABILITY FORUM

Attracting, retaining and developing disabled talent is critical for every
business Diverse teams — that include disabled people — are more
innovative, creative and better reflect the diversity of your client base which
means better solutions and better property design. But too often, a lack of
understanding about disability, misconceptions about cost and fear of
saying or doing the wrong thing can mean that companies do nothing -
and miss out on a huge pool of talent.
This session will explore:

* What do we mean by disability? (And do you know how many disabled

people are already in your workforce?)
* Workplace adjustments — what they are and how to make them.
e Creating an inclusive environment.

11:50 AM
SO YOU THINK YOU'RE INCLUSIVE? IDENTIFYING UNINTENDED BARRIERS
IN YOUR RECRUITMENT PROCESS

SPEAKER: HELEN COOKE | CEO AND FOUNDER, MYPLUS

No employer sets out to exclude disabled talent but how confident
are you that your recruitment process is truly barrier-free?

From job descriptions and application platforms to adjustments and
interviewer confidence, every stage of the process can either
welcome or unintentionally deter great candidates.

In this session, Helen will challenge you to take an honest look at your
recruitment journey and identify where hidden barriers might still
exist and, in doing so, help you build a process that’'s genuinely
inclusive and ready to attract exceptional disabled talent.
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12:15 PM
LET ME IN: EMPOWERING SELF-ADVOCACY TO CLOSE THE DISABILITY
EMPLOYMENT GAP.

SPEAKER: TRELOAR'S STUDENTS AND BEN BASTIN | HEAD OF COLLEGE,
TRELOAR'S AND CHAIR OF NATSPEC

This presentation explores how self-advocacy and empowerment are
the crucial keys to transforming employment for disabled people. We
will spotlight the impact of the ‘Let Me In" student enterprise, which
provides young disabled individuals with real-world business
experience and the confidence to articulate their value to the modern
workplace. By developing essential skills and demanding recognition
for their talents, these students are directly challenging the disability
employment gap and confidently asking employers to, quite simply,
‘Let Me In.

12:35 PM

CLOSING PANEL: THE FUTURE OF INCLUSIVE WORKPLACES: WHAT'S
NEXT?

A forward-looking discussion featuring:

Treloar’'s student

Diane Lightfoot CEO, Business Disability Forum

Dr Larissa Stevenson Associate Medical Director, Aviva Health
Martin Ingram CEQ, Treloar’s

Michael Kurn Moderator & Host

Includes audience Q&A and closing calls to action/delegate
takeaways.

1:05PM
LUNCH & NETWORKING




