
Healthcare Assistant 

· Educated to GCSE level 

· Care experience 

· Level 3 diploma in a relevant subject (or 
willingness to work towards) 

Healthcare Administrator 

· Educated to GCSE level 

· Administration  
experience 

Clinical Assistant 

· Educated to 
GCSE level  

· Care experience 

Clinical Educator 

· Degree in Nursing NMC registration 

· Masters level qualification 

· Teaching experience/qualification 

· Experience in training, developing  
policies and clinical audit 

Medicine Management  
Technician 

· Level 3 diploma in Health and  
Social Care (or willingness to work  
towards) 

· Experience in a setting with  
medicines administration 

· Medicines Management course (or  
willingness to work towards) 

· Familiarity with drug names,  
medicines law and audit processes 

Healthcare Coordinator 

· Educated to A Level or equivalent 

· Office management experience 

· Experience of supporting senior managers 

· Proficient in MS Word, Outlook and Excel 

Health Centre Career Paths 

Staff Nurse 

· Registered nurse 

· Minimum 1 year 
of experience 

· Broad range of 
placements 

External study  
required 

Senior Staff Nurse/Clinic 
Nurse 

· Registered nurse 

· Post registration  
experience 

· Experience in working 
with children and young 
people 

Specialist Staff Nurse 

· Registered nurse 

· Post registration experience 

· Experience in working with children and young  
people with disabilities 

· Contribution to quality improvement e.g. clinical au-
dits, policy writing, awareness of national  
guidance 

· Management of difficult decisions 

· Ability to manage change 

· Experience of mentoring or supervising staff 

Deputy Head of Healthcare &  
Nursing 

· Registered nurse 

· To hold a degree or willingness to work towards 

· Substantial experience (at least 1 year) as  
managerial 

· Experience of working with children and young 
people 

· Understanding of regulatory requirements 

· Experience of developing relationships with  
external agencies 

· Experience of developing policies 

Head of Healthcare & Nursing 

· Registered nurse 

· Clinical teaching qualification (ENB998 or City & 
Guilds 730) 

· 5 years’ experience (1 of which as managerial) 

· Experience of policy creation 

· Change management experience 

· Experience of staff management 

· Understanding NHS/CQC/Ofsted reforms and 
guidelines 

· Budget management and experience 

· Strategic management experience 

Progression Examples 
 
Dominic came to Treloar’s as a Senior Staff 
Nurse in January 2018.  

Throughout the year he expressed an interest 
in training and volunteered to get involved in 
delivering training to our Student Support  
Assistants.  

Dominic was supported to study a Master’s 
degree in Education for Health Professionals 
because he secured the position of Clinical  
Educator and had a clear commitment to  
professional development.  
 
Dominic has since modernised clinical  
teaching using the latest methods and  
guidance to teach best practice. 

 

 

 
Yvette joined Treloar’s as a Senior Staff Nurse 
in June 2016 and has proved herself to be an 
excellent and well-liked nurse who has been 
presented with several staff awards since she 
started with us.  

In 2020 Yvette was promoted to Specialist 
Staff Nurse and continues to use her advanced 
clinical knowledge and skills to benefits our 
students, the team and  
wider organisation. 

“The Trust has nurtured my  
passion for teaching and 
learning, empowering me 
with the confidence to  
successfully apply for the 
Clinical Educator post” 


